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Safeguarding and supporting victims and alleged perpetrators 

Victim Alleged Perpetrator Other children 
• needs and wishes of victim 

are paramount 
• not made to feel they are the 

problem 
• consider proportionality of 

response 
• aim for victim to carry out 

normal routine 
• recognise that they may 

struggle in class and may 
need time out (if they wish) 

• be aware that they may not 
disclose the whole picture 
immediately 

• prepare for support over a 
long period and consider who 
is involved (internal and 
external) 

• if victim moves school, the 
Designated Safeguarding 
Lead (DSL) informs the new 
school of the need for 
continued support 

• possible tension between 
discipline and support (these 
are not mutually exclusive) 

• consider age/ developmental 
stage/any SEND 

• proportionate response 
• consider unmet needs (for 

example, harmful sexual 
behaviours (HSB) in younger 
children may be a sign or 
abuse or trauma) 

• if (alleged) perpetrator moves 
school, the Designated 
Safeguarding Lead (DSL) 
informs the new school of the 
issues and transfers the child 
protection file 

• witnesses may need support 
(especially in cases of sexual 
violence) 

• avoid allowing pupils to ‘take 
sides’ 

• minimise potential for 
bullying or victimisation in 
school and on school 
transport 

• be aware of any social media 
use and inappropriate or 
even illegal posts (especially 
in cases of criminal 
investigation where 
anonymity is legally 
guaranteed) 

• develop safeguarding culture 
• constantly review reporting 

procedures and responses 
• consider potential for 

systematic and 
environmental weaknesses 

 

Sexual Violence and Sexual Harassment – Implementation Checklist 

Staff Learning and Development 

• Senior Leadership Team 
• Governing Body 
• Designated Safeguarding Leads 
• Pastoral Leads 
• PSHE/SRE Leads 
• All staff 

 
Consider how specialist, external organisations could support the development of 
staff knowledge and understanding in this area.  
 
Pupil Curriculum 

• Developing healthy, respectful relationships 
• What is consent? 
• What is sexual violence/sexual harassment? 
• Content in SRE/PSHE, other curriculum areas? 


